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Abstract

ToclarifymaJorstructuralfactorsofthecareerorientationfOrpublichealth

nursesworkinginadministrativeagencies（admin-PHNs）asapreviousstageofthe

developmeｎｔｏｆａｓｃａｌｅ，wedevelopedouroriginalquestionnairebasedonthe

resultsofourpreviousqualitativeinterviewsandperfOrmedaselfLadministered

questionnairesurveybymaiLThesubjectswere750admin-PHNsinPrefecturｅｓｌ

ａｎｄＭ，ａｎｄ４６５ｏｆｔｈｅｍ（60.4％）respondedtothequestionnaire・Thenumberof

effectiveresponseswaｓ４２２（56.3％)．

Asaresultofprinciplefactoranalysisbypromaxrotation，５interpretablefactors

wereextracted（"orientationtowardsocialrecognition"，“orientationtoward

communitycollaboration"，“orientationtowardmanagementasaleader,，，“orientation

towardstability／Compatibility，'，ａｎｄ“orientationtowardcontribution／service，，)，and

l8itemswereselected・Boththereliabilityoftheconstitutionalitemsofeach

factor（α＝0.635-0.792）ａｎｄｔｈａｔｏｆｔｈｅｆａｃｔｏｒｓａｓａｗｈｏｌｅ（α＝0.824）wereconfirmed

The5admin-PHNs，careerorientationsextractedwereorientationsthatwere

consideredonlyfromchoicesthatcanberealizedatpresentbasedontheir

previoｕｓａｃｔｉｖｉｔｙａｓａｄｍｉｎ－ＰＨＮｓａｎｄｔｈｅａctivityattitudesofcolleaguesand

superiorsThus，the5careerorientationsfOradmin-PHNsallowthemtoreHecton

theirowncareerthroughconventionalhealthactivity・However，ｉｔｉｓｎｅｃｅｓｓａｒｙｆＯｒ

ａｄｍｉｎ－ＰＨＮｓｔｏevaluatethefUturesocialsituationandimproveorientationcontentｓ

ｓｏａｓｔｏｉｎｃｌｕｄｅｎｏｔｏｎｌｙｔｈｅｏｒｉｅｎｔationsextractedinthisstudybutalsothosewith

fUtureprospectsfOrtheidealstateofadmin-PHNsexpectedbythecommunity．
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Careerorientation,Publichealthnurse,Administrativeagency，
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admin-PHNsincoUaborationwithotheroccupations1)．

Withthisincreasingdemand，rolesandfUnctions

requiredofadminPHNshaveshownaparadigm

shift，ａｎｄtheirfUlmlmentofpublicduties，

enhancementofpublicity，andaccountabilityof

suchactivitieshasbeenevaluatedbysocietymore

strictlythanbefOre2lInsuchasituation,thereare

manymiddleadmin-PHNswhoregardtheirjob

negativelyandlackconfidence3)．

Beginnersofadmin-PHNsplacedinsuch

workingenvironmentsareinanevenworse

lntroduction

Theworkingenvironmentsofpublichealth

nursesinadministrativeagencies（admin-PHNs）

haveshownmarkedchangessuchasthroughthe

recentmajorrefOrmsofcommunityhealthmedical

welfaresystems,theunionofsmallermunicipalities，

andthereorganizationofpublichealthcentersAs

aresult,thereisanincreasingdemandfOradｍｉｎ－

ＰＨＮｓｗｈｏａｒｅａＵｏｃａｔｅｄａｓａｓｉｎgｌｅｏｒａｆｅｗａｄｍｉｎ－

ＰＨＮｓｗｉｔｈｗｉｄｅｒａｎｇｅofresponsibilitiesand

perfOrmmoｒｅａｄvancedprofessionalactivitiesas
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situation,whichmaymakeitdifficultfOrthemto

adapttotheworkplaceanddisplaytheirfull

potentialfOrthefOllowingreasons・Duetothe

curriculumintegrationofPHNandhospitalnurse

resultingfromanacuteincreaseinnursing

colleges,thereisadissociationbetweenthepractical

compete､ceconcerningtechniquesandknowledge

ofpublichealthnursingaftergraduationandthe

levelofcompetenceexpectedinaclinicalsetting4)．

Systematic，continuouseducationprogramsor

systemshavenotyetbeenestablished5)．New

adminPHNsareworkingwithoutconfidenceat

preSentL67)．

TherefOre，aneffectivecareerdevelopment

programanditsorganizationfOradmin-PHNsare

urgentlynecessary・Thescalesoforganizations

whereadmin-PHNsworkhavebeenincreasing

becauseoftheunionofsmallermunicipalitiesand

thereorganizatioｎｏｆｐｕｂｌｉｃｈｅａｌｔｈｃｅｎｔｅｒｓＴｈｅ

ｗａｙｏｆtheirworkingisexpectedtochange，

resultingincareerdifferentiationTherefOre，ｉｔ

ｗｉｌｌｂｅｃｏｍｅｍｏｒｅｉｍｐｏｒｔａｎｔｆＯｒａｄmin-PHNsto

selectbythemselvescareerdevelopmentprograms

consistentwiththeirorientationsandobtainthe

effectsofhighly-motivatedlearningThecareer

developmentofadmin-PHNsaimsatbringing

benefitstobothadmin-PHNsthemselvesand

commu､itiesintermsofimprovementintheskills

ofadmin-PHNsandthequalityofcommunity

healthactivities8)．Forthispurpose，thecareer

needsofthecommunityparallelthoseofindividual

admin-PHNsTherehavebeenstudiesby

professionalassociationsonpracticecompetency

androlesrequiredofadmin-PHNs9.10)．However，

evenifvariouscareerdevelopmentplansare

proposed,effectivecareerdevelopmentcannotbe

achievedunlessindividualadmin-PHNsselectand

decidetheirowndirectionandcareergoals、

Concerningtheimportanceofclarifyingcareer

orientation,apreviousstudyincompanyemployees

showedthattheappropriateclarificationofcareer

orientationandtheassignmentofworkconsistent

withthisorientationincreasethesenseof

achievementandjobsatisfaction，promotethe

effectivenessofhumanresourcedevelopmentin

organizations11)．

Representativestudiesonnursingcareershave

fOcusedoncareerfOrmationordevelopment,such

asinthecareerdevelopmentmodelbySovie12)and

a5-stageclinicalskillacquisitionclassification

usingtheDreyfusmodelbyBenner13)．Onthe

otherhand，studiesoncareerorientation14･'5)have

oftenevaluatedthepresentstatusofnursesby

applyingtheresultsofstudiesinmalecompany

employeesbySchein16）orHirano11)．However，

sincethemethodsusedinthesestudiesdidnot

reflecttheworkandrolescharacteristicofeach

professionalability,itmaybedifficultfOrnursesto

haveanimageofcareerorientation・TherefOre,in

thisstudy，careerorientationcharacteristicof

admin-PHNswasexpressedusingｔｈｅｒｅsultsof

ourpreviousinterviewswithadmin-PHNs17）as

questionitems・Forthedevelopmentofa

quantitativescaleallowingselfassessment，we

considerthatmajorfactorsshouldbespecifiedto

facilitatepracticaluse・

Thepurposeofthisstudywastoclarifymajor

structuralfactorsassociatedwiththecareer

orientationfOradmin-PHNs（admin-PHNs，career

orientation)asapreviousstageofthedevelopment

ofascale

Careerinthisstudywasdefinedastheself

realizationprocessinwhichadmin-PHNsimprove

theirabilitiesthroughtheirtotalprofessional

activitywithconsiderationfOrthebalance

betweentheobjectiveaspectsuchasoccupational

experienceandrecordsandtheirpersonallifeas

thesubjectiveaspect．Admin-PHNs，career

orientationwasdefinedastheattitudetoward

theirprofessionallifeincludingtheirownlifeto

whichtheyattachbasicimportance．

Methods

LSubjects

AsurveywasperfＯｒｍｅｄｉｎａｔｏｔａｌｏｆ７７２ａｄｍｉｎ－

ＰＨＮsinPrefectureslandMthatgavetheir

cooperation・AsdistrictsfOrthestudy,Prefecture

IontheJapanSeasideandPrefectureMonthe

PacificOceansidewereselectedfOrthefOllowing

reasons，First，thetwodistrictsweresimilarin

termsofgeography，withfOrestsaccountingfOr

about70％ofthedistrict,thepopulationsize，ｔｈｅ
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meantemperature，andrainfall，whichretrieved

fromthehomepageofPrefecturelandMSecond，

thenumberoffUll-timepublichealthnurses／

100,OOOpopulationaccordingtoprefecturesinthe

fiscalyear200318)wassimilarasthenationalmean，

Thirdthereductionrateofthenumberof

municipalities19)ｄｕｅｔｏｔｈｅｉｒｕｎｉｏｎｓｗａｓｓｉｍｉｌａｒｉｎ

ＰｒefecturelandM、Thesesimilaritiessuggested

nomarkeddifferenceinthecharacteristicsofthe

communitieswhereadmin-PHNsworkorthe

adequacyofmanpower、

ＷｅｓｅｎｔａｆＯｒｍｔｏｔｈｅｃｈｉｅｆＳｏｆｔｈｅｓｅｃtionin

chargeofadmin-PHNsineachworkplaceandask

themtowritethefOrmhowmanyquestionnaires

theydistributedandtoreturniLAfterexcluding

nursestowhomquestionnairescouldnotbe

distributedduetomaternityleaveorleavedueto

otherreasons，７５０admin-PHNswereenrolledas

thesubjectsofthisstudy、

２.Datacollection

Ouroriginalquestionnairewasdevelopedusing

thefinalcodｅ４５ｉｔｅｍｓ１７)concerningadmin-PHNs八

careerorientationextractedbyaninterview

surveyasadmin-PHNs,careerorientationitems・

Thequestionwas“Doyouconsiderthisattitude

imporｔａｎｔｗｈｅｎｗｏｒｋｉｎｇａｓａｎａｄｍｉｎ－ＰＨＮ？，，The

admin-PHNsansweredthequestionusinga5-point

Likertscalefrom“Definitelyyes，，ｔｏ“definitely
ll

no･

ThequestionnaireincludedthefOllowingitenls

inadditiontoadmin-ＰＨＮｓ，careerorientation

items：(1)basicattributesofthesubjectssuchas

age,gender,administrativeagencytheadmin-PHN

belongstQandyearsofexperienceasanadmin-

PHN,(2)freedescriptionofmattersotherthanthe

45careerorientationitemsthatareconsideredto

benecessary

ApretestwasperfOrmedon4instructors

teachingpublichealthnursingand7admin-PHNs，

andthedegreeofunderstandingofthestudy

purpose，appropriatenessofquestionnaireitems，

ａｎｄｔｈｅｓｕｒｖｅｙｔｉｍｅｔｈａｔｄｏｅｓｎｏｔｅｘｃessively

burdenthesubjectswereconfirmed

Questionnairesweremailｅｄｔｏｅａｃｈｗｏｒｋｐｌａｃｅ

ａｔｔｈｅｅｎｄｏｆＮｏｖember，２００５ａｎｄｄｉrectly

returnedtousbytheindividualsubjects．

Dependingonthecollectionstatusofquestionnaires，

awrittenrequestfOrcooperatiｏｎｉｎｔｈｅｓｕｒｖｅｙ

ｗａｓｓｅｎｔｔｏｅａｃｈｗｏｒｋplace、

３.Ｄａｔａａｎａｌｙｓｉｓ

Ｆｏｒｔｈｅａｎａｌｙｓｉｓｏｆｒｅsponses，principlefactor

analysis,Pearson，ｓＸ２ｔｅｓｔ,andatestofdifferences

inthemeanvaluewereperfOrmedusingSPSSfOr

Windｏｗｓｌ３・OThecorrelationcoefficientand

Cronbach，scoefficientawerecalculated

l)Criteriafbrmeffbctiveresponses

Responseswereregardedasineffectivewhen

answerstothequestionsinthefacesheet,４５items

ofadmin-PHNs，careerorientationfUlfilledatleast

lofthefOllowing4criteria:(1)Therewasacheck

missing．（２）Therewasonlylcheckcollectively

fOr5consecutiveitemsormore．（３）Ｔｈｅｓａｍｅ

ｎｕｍｂｅｒｗａｓｃｈｅｃｋｅｄｆＯｒｌ５ｃｏnsecutiveitemsor

morecorrespondｉｎｇｔｏｌｐａｇｅ．（４）Therewere

twochecksormorefOrlitem

2)Evaluationofanalysisitems

Sinceanswerstothequestionsconcerｎｉｎｇｔｈｅ

４５ｉｔｅｍｓｏｆａｄｍｉｎ－ＰＨＮｓ，careerorientationwere

obtainedbythe5-pointmethod,aceilingeffectwas

consideredtobepresentwhenthemeanvalue＋

standarddeviationwas≧５，whileaflooreffect

wasconsideredｔｏｂｅｐｒｅｓｅｎｔｗｈｅｎｔｈｅｍｅａｎｖａｌｕｅ

－ｓｔandarddeviationwas≦１２o)．Sincethese

effectsindicateamarkedbiasindistribution,the

itemswereexcludedfromanalysis、Kaiser-Meyer‐

Olkin，smeasurement（ＫＭＯ)wasperfOrmed,ａｎｄ

ｉｔｅｍｓｓｈｏｗｉｎｇａＫＭＯ＞０．５wereregardedasvalid

itemsfOrfactoranalysis21)．Analysisitemswere

comprehensivelydeterminedbytheabovemethods、

3)Extractionoffactorsandselectionofitems

byprinciplefactoranalysis

Correlationsbetweenitenlsofadmin-PHNs，

careerorientationthatwereselectedasanalysis

itemswereevaluate｡,andanabsolutevalueofthe

correlationcoefficientr＞O7wasconsideredto

indicateamarkedcorrelation，０．４≦ｒ≦0.7to

indicateamediumcorrelation，ａｎｄｒ＜0.4to

indicatenocorrelation・Inaddition,Bartlett，stest

ofsphericitywasperfOrmed，andsignificance

probabilityα＞０.O5wasconsideredtoindicatean

associationbetweenitems2l)．Whentherewasa

correlationbetweeｎｉｔｅｍｓｂａｓｅｄｏｎｔｈｅｓｅｏｒｔｈｅ

－１３－
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testresults，exploratoryfactoranalysiswas

perfOrmedbypromaxrotation，whichisusedon

theassumptionthatthereisacorrelation,andthe

principlefactormethod2o)．Onlywhentherewasno

correlation，factoranalysisbyvarimaxrotation

wasperfOrmed，andthecumulativefactor

contributionratewascalculated2o)．Itemsshowing

afactorloadingof＜O4orhighloadingsfOr

multiplefactorswereeliminated，ｉｎterpretable

factorswereextracte｡,anditemswereselected25)．

Theextractedfactorsweretermedasfactors

constitutinghealthnursescareerorientation、For

eachstructuralfactor，Cronbach，scoefficienta

wascalculated，andinternalconsistencywas

evaluated2o)．

4)Freedescriptionconcerningadmin-PHNs，

careerorientation

Contentsofthefreedescriptionotherthanthe

４５careerorientationitemsthatwereconsideredto

benecessaryweresummarizedbytheKJmethod

4･Ethicalconsiderations

ThequestionnairefOrthequantitativesurveyof

thisstudywasanonymousandcontainedno

questionswhichallowedtheidentificationof

responders・Thesubjectsvoluntarilyrespondedto

thequestionnaire、Thecollectedquestionnaires

werenumberedintheorderofarrival，Afterdata

input，thequestionnaireswerekeptinalocked

cabinetfOrdataprotection．

Results

LSubjects，attributes

Ofthe750subjects,４６５(604％)respondedtothe

questionnaire，andthenumberofeffective

responsｅｓｗａｓ４２２(56.3％)．

Ｔａｂｌｅｌｓｈｏｗｓｔｈｅａｔｔｒｉｂｕｔｅｓｏｆｔｈｅｅffective

Table1．Attributesofsubjects Number（％）

P-valePrefecturel

n（％）

PrefectureM

n（％）

Total

、（％）

403

239（59.3）

217（53.8）

750

465（62.0）

422（56.3）

347

226（65.1）

205（59.1）

Numberofsubjects

Respondedtothequestionnaire

Effectiveresponses

Belongtoadministrativeagency

Prefecture

Municipalities

Kernelcity

Gender

Male

Female

Age（years）

22-29

30-39

40-49

５０ormore

ExperienceasapubIichealtｈｎｕｒｓｅ（years）

１－５

６－１０

11-20

２０ormore

Managerialposition

Yes

No

Managerclassofitemized“Yes，，

DepartmentorSectionmanager

Sectionassistantmanager

Subsectionmanager

Others

0.001＊＊↑４８（22.1）

169（77.9）

０（0.0）

９６（22.7）

313（74.2）

１３（3.1）

４８（23.4）

144（70.2）

１３（6.3）

０（0.0）

217（100.0）

37.0±9.1

６１（28.1）

６７（30.9）

６４（29.5）

２５（11.5）

１３．８±8.8

４７（21.7）

４９（22.6）

６７（30.9）

５４（24.9）

３（0.7）

419（99.3）

37.8±９．３

１０５（24.9）

132（31.3）

129（30.6）

５６（13.3）

１４．６±９．２

８１（19.2）

９３（22.0）

123（29.1）

125（29.6）

0.074３（1.5）

202（98.5）

３８．７±９．４

４４（21.5）

６５（31.7）

６５（31.7）

３１（15.1）

１５．６±９．６

３４（16.6）

４４（21.5）

５６（27.3）

７１（34.6）

0.076

0.377

0.042＊

0.150

８６（39.6）

131（60.4）

170（40.3）

252（59.7）

0.812８４（41.0）

121（59.0）

８（6.1）

1１（8.4）

5５（42.0）

1２（9.2）

１２（4.8）

２５（9.9）

110（43.7）

２３（9.1）

0.588４（3.3）

1４（11.6）

5５（45.5）

1１（9.1）

＊＊：ｐ＜0.01＊：ｐ＜０.Ｏ５

ｆＳｉｎｃｅｔｈｅｒｅｉｓｎｏｋｅｒｎｅｌｃｉｔｙｉｎPrefectureM，comparisonbetweenthetwoprefecturesforonlyprefecturesand
municipalitiesshowednodifference（p=0.493)．
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respondersThemeandurationofexperienceas

anadministrativeagencｙａｄｍｉｎ－ＰＨＮｗａｓｌ４６±

9.2yearsandsignificantlydifferedbetween

PrefecturesIandM（ｐ＝0.042)．Ｔｈｅｍｅａｎａｇｅ

ｗａｓ３７８±９．３yearsanddidnotsignificantlydiffer

betweenthetwoprefectures(ｐ＝0.076)．

2．Extractionofstructuralfactorsandselection

ofitemsfbradmin-PHNs，careerorientation

Amongtheitemsｏｆａｄｍｉｎ－ＰＨＮｓ，career

orientation，［relationshipsofmutualtrustwith

residentsorpeopleinrelatedfieldsestablished

throughcollaborativeactivities］showedaslight

ceilingeffecｔ（ｍｅａｎ＋standarddeviation＝5.1）

(Table２)．However,irrespectiveofthepresence

orabsenceofthisitem,ｔｈｅＫＭＯｗａｓｈｉｇｈ(0.904)．

TherefOre,allthe45itemswereadoptedinfactor

analysis

Thecorrelationcoefficieｎｔｓａｍｏｎｇｔｈｅ４５ｉｔｅｍｓ

ｏｆａｄｍｉｎ－ＰＨＮｓ，careerorientationwerecalculate｡，

butnoitemsshowedahighcorrelatioｎ（ｒ＞0.7)，

ｗｈｉｌｅ６３ｉｔｅｍｓ（6.16％）showedamedium

correlation(0.4≦ｒ≦０７）Thehighestcorrelation

wasobservedbetween［beingattractedand

expectedbyresidentｓａｎｄｓｕｐｅｒｉｏｒｓａｓａｎａｄｍｉＬ

ＰＨＮｌａｎ。[havinginfluenceonresidentsandstaff

membersthroughmywordsandbehaviorl（ｒ＝

0.58)，andthesecondhighestcorrelationwas

observedbetween[fUtureprospectandchallenge

towarddefinitegoalsandvisions]ａｎｄ[practiceof

thespecialtyofadmin-PHNsanddemonstrationof

results］（ｒ＝0.57)．Analysisbetween990items

showedsignificantcorrelationcoefficientsbetween

879items（88.8％）Bartlett，stestofsphericity

showedX2＝7187.914（α＝０．０００)．

TherefOre,factoranalysisofallthe45itemswas

perfOrmedbytheprinciplefactormethodusing

promaxrotation,whichisusedontheassumption

thatthereisacorrelationbetweenitems・Factors

showingafactorloadingof＜O4orhighloadings

fbrmultiplefactorswereeliminated,interpretable

factorswereextracted，anditemswereselected

Asaresult，fiveinterpretablefactorswere

extracted,andl8itemswereselected(Table３)．

Cronbach，scoefficientafOrthel8iteｍｓｏｆ５

ｆＥｌｃｔｏｒｓａｓａｗｈｏｌｅｗａｓ0.824．

Hereafter，“，，ｓｈｏｗｓｔｈｅｔｅｒｍｇｌｖｅｎｆＯｒｅａｃｈ

ｏｆｔｈｅ５ａｄｍｉｎ－ＰＨＮｓ，careerorientationfactors，

and［］showseachselectedconstitutionalitem

Factorlconsistedof5items,ａｎｄα＝0.792．

Factorlwastermed“orientationtowardsocial

recognition(S-Recognition)，,、

FactorⅡconsistedof5items,ａｎｄα＝0.717．

FactorⅡｗａｓｔｅｒｍｅｄ“orientationtoward

communitycollaboration(C-Collaboration)"・

Factormconsistedof3items,ａｎｄα＝0.731．

FactorⅢｗａｓｔｅｒｍｅｄ“orientationtoward

managementasaleader(L-Management)，，、

FactorⅣconsistedof3items,ａｎｄα＝0.693．

FactorⅣｗａｓｔｅｒｍｅｄ“orientationtoward

stability/Compatibility(S/Compatibility),，、

FactorVconsistedof2items,ａｎｄα＝0.671．

FactorVwastermed“orientationtoward

contribution/service(C/Service)，，、

3．Freedescriptioncontentsconcernｉｎｇ

ａｄｍｉｎ－ＰＨＮｓ，careerorientation

Fifty-twosubjectｓ（11.2％）freelydescribed

mattersotherthanthe45itemsthatwere

consideredtobenecessary,andl2subjects(26％）

describedopinionsonothermatters・

Thecontentsoffreedescriptionweresummarized

bytheKJmethod，butmanycontentswere

includedintｈｅ４５ｉｔｅｍｓｓｕｃｈａｓ‘establishmentof

communitybycollaboration'，‘selfenrichment，

andothers・Ｔｈｅｎｅｗｉｔｅｍｓｗｅｒｅ‘selfhealth

management,andothersInaddition,therewere

opinionssuchas‘questionspresentingresidentsin

paralleltostaffmembersareinappropriate，，

`dissociationbetweenorientationandreality，

particularlyathoｍｅ，，ａｎｄothers．

Discussion

LExtractedstructuralｆａｃｔｏｒｓａｎｄｉｔｅｍｓ

ｌ)Contentsofextractedfactors

Theresultsofthisstudyshowed“orientation

towardcommunitycoUaboration（C-Collaboration)，，

and“orientationtowardsocialrecognition（S-

Recognition)，,ascharacteristicsofthecareer

orientationfOradmin-PHNs．“Orientationtoward

communitycollaboration（C-Collaboration),，is

consideredtorepresenttheattitudeofadmin‐

PHNswhoareinvolvedinthelivesofpeopleinthe

communityundertheirjurisdiction，［supporting

－１５－
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Table２．Distributionofthe45itemsofAdmiｎ－ＰＨＮｓ↑careerorientation
n=422

DistributionofLikertscalepointj： LikertscalepointＴｈｅ４５ｉｔｅｍｓｏｆＡｄｍｉｎ－ＰＨＮｓ,careerorientationf
２

Ｍ％）

３

Ｍ％）

４

，(％）

５

，(%）mean繍帛ＮＣ Contracted n(％）

lReIationshipsofmutualtrustwithresidentsorpeopIein
reIatedfieｌｄｓｅｓｔａｂｌｉｓｈｅｄｔｈｒｏｕｇｈｃｏｌＩａｂｏｒａtiveactivities

2HeMngothers

３Explanationofresultsbasedonscientificevidence

４Beingaskedforadviceasanexpertinaspecialfield

５ProcessoftheestabIishrnentoforganizationswith
residentsandprofｅｓｓｉｏｎａＩｓｗｉｔｈｃｔｈｅｒｏｃｃｕｐａｔｉｏｎｓ

６Ｗｏｒｋａｔｍｙｏｗｎｐａｃｅ

７HelpingpeopIeintroubleinonewayoranother

８Communityapproachesandpopulationapproaches

９Continuationofworktosupportmylifefinancially

lODoingmybestforthecommunityandresidents

llWorkrefIectingmyowndelivery/childcareexperience

l2Highsocialpositionasaspecialistincommunityhealth

l3Behind-the-scenessupporterforresidents

l4DecisionandpracticeofactivitｉｅｓｂｙｐｕｂＩｉｃｈｅａＩｔｈ
ｎｕｒｓｅｓｏｕｒｓｅＩｖes

l5Comprehensiveworkfocusingonaspecialfield

l6昏駆li::用諦riK,syst゜mstosoIvehealthproblem＆
１７AssumingIeadershipamongresidenｔｓａｎｄｓｔａｆｆ

ｍｅｒｎｂｅｒｓ

ｌ８Ｇｏｏｄｔｅａｍｗｏrk

l9GivingadviceaccordingtotheｓｉｔｕａｔｉｏｎｓｏｆｐｅｏｐＩｅ
ｗｈｏｎｅｅｄａｄｖｉｃe

20MaintenanceofbaIancewithprivatelifeandits
c･mpatibilitywithwork

21CIoseinvoIvernentwithresidentsratherthaｎ
ｔａｋｉｎｇｒｎａｎａｇｅｒｉａＩｐｏｓｔｓ

２２Ａｂｉｌｉtytopersuadeothersbasedonreasoning

23Contributionasanadvocatorforresidents

24Beingattractedandexpectedbyresidentsand
superiｏｒｓａｓａｎａｄｍｉｎ－ＰHN

25HavinginfIuenceonresidentsａｎｄｓｔａｆｆｍｅｍｂｅｒｓ
ｔｈｒｏｕｇｈｒｎｙｗｏｒｄｓａｎｄｂｅｈａｖｉｏｒ

２６Ｐｌａｙｉｎｇｒｏｌｅｓｅｘｐectedbyresidentsandsuperiors

27Noworryofrestructuringandslightanxietyaboutfuture

28Beingreliedonandaskedforadvice

29Successofactivitiesplannedusingmyidea

30Practicetosupportofeachindividual

31祷蝋臨菖(:van3l1W:ＭＨg望:ffW着Ｉ１１慨｡gMng
32Planningandpracticeofworkthatsatisfiesme

33PracticeofpubIichealthnursingnotIimitedto
ｓｕｐｐｏｒｔｏｆｅａｃｈｉｎｄｉｖｉｄｕａｌ

３４Ｐｒｏｃｅssofreachingagreementsbyadjustｍｅｎｔｓ
ａｎｄｎｅｇｏｔｉａｔｉｏｎｓ

３５開ti:IL6f:謡副縣圏､里:s墨'ctmysolfondoop゜
３６Workingonresidentsandstaffmembeｒｓｓｏｔｈａｔ

ｔｈｅｉｒｐｏｗｅｒｃａｎｂｅｕｎｉｔｅｄａｎｄｅｘｅｒｃｉｓｅｄ

３７ＰｒｅｓｅｎｃｅｏｆｄａｙｓｏｎｗｈｉｃｈＩｗｏｒｒｙｆｏｒａｐｅｒｓｏｎ
ａｎｄｃａｎｎｏｔｓＩｅｅｐ

３８鶏IEl:rlR:箸:｡理隷W1謡雛and『.|ationshipswith
39AccuracyrnanagernentandquaIitymanagementin

coｍｍｕｎｉｔｙｈｅａＩｔｈ

４０ＴｒｕｓｔｉｎｔｈｅａｂｉＩｉtyofpeopIewhoseekconsuItation
aｎｄｅｎｈａｎｃｅｍｅｎｔｏｆｔｈｅｉｒａｂｉＩｉｔｙ

４１ＣreationofthingsandchangingthemｔｏｗａｒｄｇｏａＩｓ

４２Ｅｎｒｉｃｈｍｅｎｔｏｆｍｙｏｗｎexperienceinlife

43FutureprospectandchaIIengetowarddefinitｅ
ｇｏａｌｓａｎｄｖｉｓｉｏｎｓ

４４毘謡鵠r乳nt:？r劉讐ltv･fodrnin-PHNoond
45Beingproudofmyworkasapublichealthnurse

Ｏ(0.0）

０(0.0）

０(００）

５(1.2）

Ｏ(0.0）

３２(7.6）

７(1.7）

Ｏ(0.0）

１４(3.3）
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２(0.5）
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２(0.5）
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２(0.5）

３(0.7）
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４(1.0）

２８(6.6）

２４(5.7）

４(0.9）

６１(14.5）

６(1.4）

７(1.7）

２(05）

６６(15.6）

３(0.7）

２(05）

４(0.9）

２(0.5）

０(0.0）

114(27.0）

Ｏ(0.0）

１３(3.1）

０(0.0）

１(0.2）

６(1.4）

２(0.5）

３(0.7）

３(0.7）

１(0.2）

１７(4.0）

１９(4.5）

５７(13.5）

１１(2.6）

111(26.3）

６６(15.6）

９(2.1）

６８(16.1）

１６(3.8）

８７(20.6）

109(25.8）

１６(3.8）

７２(17.1）
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２７(6.4）

141(33.4）

７(1.7）

７(1.7）

２３(5.5）

１３(3.1）

４３(10.2）

４７(11.1）

116(27.5）

122(28.9）

５４(12.8）

127(30.1）

３７(8.8）

３５(8.3）

４２(10.0）
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４６(109）

２１(5.0）

５１(12.1）

１８(4.3）

３９(9.2）

174(41.2）

１３(3.1）

８０(19.0）

５(1.2）

２７(6.4）

２６(6.2）

２６(6.2）

３４(8.1）

２１(5.0）

Collaboration

Helpothers

Explanation

Specialexpert

Organization

Ownpace

Helptrable

Population

Financially

Mybest

Ownexperience

Highsocial

Supporter

Self-Decision

Focusingspecial

System

Leadership

Teamwork

Givingadvice

Balance

Closeresidents

Persuade

Advocator

Attention

lnfluence

Playrole

Noworry

Reliedon

Successidea

Individualsupport

lnstruction

Satisfyplan

Publichealth

Negotiation

Actmyself

Unitedpower

Notsleep

Relationship

OuaIity
management

Enhancement

Creation

Enrichmentmylife

Prospect

Demonstration
resuIts

Beingproud

３２(7.6）

114(27.0）

９３(22.0）

183(43.4）

９４(22.3）

155(36.7）

172(40.8）

168(39.8）

151(35.8）

122(28.9）

183(43.4）

185(43.8）

９３(22.0）

186(44.1）

209(49.5）

121(28.7）

189(44.8）

６２(14.7）

６９(16.4）

112(26.5）

129(30.6）

148(35.1）

208(49.3）

202(47.9）

201(47.6）

204(48.3）

156(37.0）

164(38.9）

168(39.8）

227(53.8）

158(37.4）

162(38.4）

145(34.4）

160(38.0）

131(31.0）

146(34.6）

107(25.4）

106(25.1）

201(47.6）

９７(23.0）

169(40.0）

136(32.2）

149(35.3）

169(40.0）

112(26.5）

165(39.1）

186(44.1）

204(48.3）

135(32.0）

193(45.7）

９９(23.5）

147(34.8）

190(45.0）

137(32.5）

198(46.9）

８９(21.1）

６７(15.9）

210(498）

129(30.6）

７５(17.8）

206(48.8）

５９(140）

219(51.9）

223(52.8）

176(41.7）

187(44.3）

180(427）

137(32.5）

６９(16.4）

７０(16.6）

149(35.3）

５８(13.7）

169(40.0）

176(41.7）

133(31.5）

５８(13.7）

168(39.8）
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178(42.2）
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２６(6.2）
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210(49.8）

180(42.7）

175(41.5）

188(44.5）

163(386）

163(38.6）

224(53.1）

105(24.9）

106(25.1）

４２(10.0）

124(29.4）

２５(5.9）

３０(7.1）

５５(13.0）

５２(12.3）

８３(19.7）

２０(4.7）

１３(3.1）
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２１(5.0）

１１(2.6）

６６(15.6）

９(2.1）
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９０(21.3）

４４(10.4）

２６(6.2）

７(1.7）
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２０(4.7）

４６(10.9）
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８６(204）

２６(6.2）
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fConcerningthe45itemsofhealthnursescareerorientation，“Doyouconsiderthisitemimportantasmycareerorientation?,，
:tA5-pointLikertscalefrom“Definitelyyes，'ｔｏ“Definitelynowasused．

”
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Table３．Structuralfactorsforadmin-PHNs，careerorientation

Structuralfactorsandselectionofitemsforadmin-PHNs，careerorientation
中一一一一一一一一一一一一一一一一一一一一一一一一一一一一一一一一一一一印‐￣￣￣￣￣￣－￣￣－－￣－－－－－-----－--￣￣-----－-－-－￣￣￣￣－－－－－－--￣￣￣￣￣￣----￣

Structuralfactors Selectionofitems Contracted

Cronbach，ｓ
ｌｌⅢlVV

coefficienta

２４：:I:綱欝:s翔柵綱Nyresidont・Attentiop 0.845‐0.054-0.036‐0.0540.0300.792

２５鼎搬rJWH:磯IWMiiiI鰯｡慨a源flnfluenco O,801‐0.032‐0.016-0.041‐0.076
orientationtoward

lsocialrecognition
２６魏冊:rJd…xpectedbWesident・ondplay-Rolo O,59800540.0040.0340.069

（S-Recognition）

１２Ｍ}:11,総lh鰍iop…．p･cialis↑mHigh-SocialO､51汎qO250｣270034-0002
２９SuccessofactivitiesplannedusingmyideaSuccess-idea 0.4940.066‐0.0400.0800.087

￣￣－－－－－￣－－－－－－－－－－－－－－－－－￣－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－

Processoftheestablishmentof

５OrganizationswithresidentsandP-Organizatio、0.0050.5960.181‐0.061-0.0750.717
professionalswithotheroccupations

Workbasedonconnectionsand

３８relationshipswithresidentsandstaffRelationship O､0160.5830.0370.019-0.013Orientationtoward
members

community
Ⅱ

collaboration l3Behind-the-scenessupporterforresidentsSupporter 0.0840.581‐0.109‐0.035‐0.011

（C-Collaboration）
Relationshipsofmutualtrustwith

lresidentsorpeopleinrelatedfieldsCollaboration‐0.0800.57400620.0260.036
establishedthroughcollaborativeactivities

８瓢馴Uopproach…､｡p･pulatioppopulatiop0030M９４０１８２００６２０００８
－－－-------￣---￣￣-----￣－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－

３９蝋歪iMmiW:淵UhitlI:al品ua'ity-009601890.68800200005ouality-MO､731

orientationtoward
Exercisingmyabilityintheposition，

ｍａｎａｇｅｍｅｎｔ
Ⅲ３１givinginstructionstoandmanagingstafflnstructionqO73‐0.0390.6750.0420.018asaleader

members
L-Management）

３４:１１蹄。､悪ai:a:蝦iailWentobγ Negotiation 0.1970.2480.459‐0.005-0.093

------－－￣------￣------------－－－￣－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－

２７ＭＭF(IMffu僻ructuringondolightNoworry OO89‐0.1340.1540.672‐0.0260.635
orientationtoward

stability／＿0100-0.1220.0720.632-0.0361Ｖ９；::M1}:iVonofworMo・upportmylifoFinanciallγCompatibility
（S/Compatibility）

２０胴Ⅱ糧嚇dWbi鬮嚇WIN:|<prⅣatelifoBalanco O､0480.185‐0.1890.598-0.053
-￣－－－－－－￣－－－￣－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－－

Orientationtoward

７轄隅peoplomtroubloin･newayo『Hol…blo-qO17-O川４０j20-OOO8Muq671contribution／Ｖ
ｓｅｒｖＩｃｅ

（C/Service）２Helpingothers Help-others 0.1050.184-0.055‐0.0720.564

0.824

Factorextractionmethod：principlefactoranalysis
Rotationmethod：PromaxrotationwithKaiser,snormaIization
Valuesindicatefactorloadings

residentsbehindthescenesl,[basedonconnections

andrelationships］throughａ［processofthe

establishmentoforganizationswithresidentsand

professionalswithotheroccupationslBasedon

thisattitude，theiractivityisconnectedto

[communityapproachesandpopulationapproachesl

whichisspecifictoadmin-PHNs．

“Orientationtowardsocialrecognition（Ｓ‐

Recognition)”ｍａｙｓｈｏｗｔｈａｔｔｈｅｖａｌｕｅｏｆａｄｍｉｎ‐

PHNscanberecognizedbynursesthemselvesand

othersby[recognitionoftheirhighsocialposition

asspecialistsincommunityhealth］dueto

activities［plannedusingtheirideas］fbrthe

maintenanceandpromotionofthehealthof

residentsinthecommunity・

Inaddition，“orientationtowardcontribution／

service（C/Service)，，characterizedby［ｗｉｓｈｔｏ

helpothers］maysuggestthatthespiritof

contribution/servicefOrthesubjectsofcareasa

basicattitudeofgeneralnurseshasalsobeen

developedinadmin-PHNs．

“Orientationtowardmanagementasaleader(L-

Management)，,isoneoforientationsthatmaybe

prｅｓｅｎｔｎｏｔｏｎｌｙｉｎａｄｍｉｎ－ＰＨＮｓｂｕｔａｌsｏworkers

inOrganiZatiOnS1L'4-16） However，themost

characteristicresultinthisstudywasthatthis

orientationwasextractedfromitemsrepresenting

managementasaleaderinadmiｎ－ＰＨＮｓ，activity

reglonsnotlimitedtoadministrativeorgansbut

includingcommunityhealth．

“Orientationtowardstability/Compatibility（S／

Compatibility),，，whichisacareerorientation

towardthecompatibilityofworkandenjoymentof

privatelife,ｍａｙｂｅａｌｓｏｐｒｅｓｅｎｔｎｏｔｏｎｌｙｉｎＰＨＮｓ
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butalsoinotherworkers1L14･'6)．However，this

orientationisconsideredtobeimportantto

females,whoconstitutethemajorityofPHNs,to

work

ComparedwiththecareerorientationfOrmale

employeesincompaniesinpreviousstudies1L16),ｔｈｅ

５admin-PHNs，careerorientationsextractedin

thisstudydidnotincludecontentscorresponding

to<technical/functionalcompetencecareerorientation>，

<autonomy/independencecareerorientation>，ｏｒ

<purechallengecareerorientation>、Ｔｈｅ５ａｄｍｉＬ

ＰＨＮｓ，careerorientationsextractedwereorientations

thatwereconsideredonlyfromchoicesthatcanbe

realizedatpresentbasedontheirpreviousactivity

asadmin-PHNsandtheactivityattitudesof

colleaguesandsuperiorsThismaybebecause

admin-PHNsperfOrmactivitiesbasedonlawsand

accordingtonotificationsoftheMinistryofHealth，

LabourandWelfareandinstructionｓｂｙｔｈｅｎａｔｉｏｎ

Ｔｈｉｓａｓｐｅｃｔｍａｙｈａｖｅｃausedtheirinstruction-

waitingattitudeanddidnotleadtoorientation

towardautonomy/independenceorentrepreneurialism

towardthedevelopmentoftheircareerby

challenging,ortowardhighlyskilledexpertsina

particularfieldThus,the5careerorientationsfOr

admin-PHNsallowthemtoreHectontheirown

careerthroughconventionalhealthactivity、

However，ｉｔｉｓｎｅｃｅｓｓａｒｙｆＯｒａｄｍｉｎ－ＰＨＮｓｔｏ

ｅｖaluatethefUturesocialsituationandimprove

orientationcontentssoastoincludenotonlythe

orientationsextractedinthisstudybutalsothose

withfutureprospectsfOrtheidealstateofadmin-

PHNsexpectedbythecommunity、

2)Reliabilityandvalidity

Theappropriatenumberofitemsratedusing

theLikertscaleisconsideredtobelO-2022L

TherefOre,ｔｈｅｌ８ｅｘｔｒａｃｔｅｄｉｔｅｍｓｉｎｔｈｅ５ｆａｃｔｏrｓ

ｉｎｔｈｉｓｓtudyareappropriateinnumberandcanbe

simplyusedfOrthedevelopmentofascale

allowingselfLassessment、

ＡｓｓｈｏｗｎｉｎＴａｂｌｅ３，theloadingsinfactor

analysiswerehigh,ａｎｄdifferencesfromloadings

ofotherfactorswereverymarkedTherefOre，

itemsfOrtheidentificationoffactorscouldbe

selected,anditemscouldbereadilydifferentiated

Inaddition，thereliabilitycoefficienta，

indicatingtheconstitutionoffactorsasawhole，

ｗａｓ0.824．SinceCarmines＆Zeller23)reportedthat

a≧０．８０isnecessaryfOrwidelyusedscales，the

internalconsistencyofthesefactorsisconsidered

tobehigh

ThereliabilitycoefficientafOreachfactorwas

0.635-0.792,whichisappropriatebecause

Bernadette22）reportedｔｈａｔα＝O70isadequate，

andmaybeevenα＝0.60isadequatefOrthe

comparisonofscoreswithinanaffiliationgroup・

However，theyalsoreportedthata≧O90is

necessarywhenresultsareusedasdatafOr

importantdecisionsorjudgmentonindividuals，

whileα≧０．９５mayraiseaconcernthatmany

similarquestionitemswereproduced23)．

Thus,thoughthecoefficientawasnot≧0.90,

andfurtherimprovementisnecessary，these

careerorientationfactorsmayhaveadequate

internalconsiste､cybecausetheyareusedonly

fOrtheassessmentofcareerorientationbyadmin‐

ＰＨＮｓｔｈｅｍｓｅｌｖｅｓａｎｄｎｏｔｆＯｒｉｍｐｏｒｔａntdecisions

orjudgmentsonindividualssuchaspersonnel

restructuringorefficiencyrating

3)Factorextractionprocess

However，cautionisnecessaryconcerningthe

fOllowingpointstointerprettheresultsof

correlationcoefficienｔｓａｍｏｎｇｔｈｅ４５ｉｔｅｍｓｏｆ

ａｄｍｉｎ－ＰＨＮｓ，careerorientationintheprocessof

factorextraction，

First，ｅｖｅｎｗｈｅｎｒｗａｓ≦０．２，thecorrelation

coefficientwassignificant，andasignificant

differencebetweenitemswasobservedbetween

about９０％ｏｆｔｈｅｉｔｅｍｓ、Thismaybeduetothe

largenumberofsubjectsfOranalysis(n＝422)．

Second，sincecorrelationswereevaluated

among990items，theinterpretationoftheir

correlationcoefficientswasdifficult・Ａｌｌｔｈｅ４５

ｉｔｅｍｓｗｅｒｅａｄｏｐｔｅｄａｓｉｔｅｍsoffactoranalysis

becauseofthefOllowingreasons・Therewasa

mediumcorrelation（0.4≦ｒ≦0.7）betweenless

thanlO％butnomarkedcorrelation(r＞0.7),and

thehighestrwasO58Inaddition，theceiling

effectwasobservedonlｙｉｎｌｉｔｅｍ（[collaboration

withresidentsD,butnodifferencewasobservedin

KMObetweenthepresenceandabsenceofthis

item，Moreover,sinceexploratoryfactoranalysis
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wasperfOrmedbypromaxrotationthatisusedon

theassumptionthatthereisacorrelation，the

validityofanalyticmethodsandtheirresultsmay

haveincreased

Third，thesequestionnairesusingquahtative

resultshavebothadvantagesanddisadvantages

ltwouldbeidealiｆｔｈｅ４５ｉｔｅｍｓｕｓｅｄｉｎｔｈｅ

ｑｕestionnairewereindependentitemswithout

correlations、However,ｏｎｌｙｌｌ（24.4％）ofthe45

itemswerenotcorrelatedwithanyotheritem(r＜

0.4)．Inaddition,１１(24.4％)ofthe45itemsshowed

mediumcorrelations(０４≦ｒ≦0.7)ｗｉｔｈ５ｉｔｅｍｓｏｒ

ｍｏｒｅ．TheseresultssuggestthatitemsfOr

qualitativeresultshadmeanings，activities，and

rolesoverlappingwiththoseofotheritems，and

thattheircategorizationwasinadequateOnthe

otherhand，theadvantageofthequestionnaire

usingqualitativeresultsmaybethatadmin-PHNs

caneasilyimaginetheirowncareerorientation

becausethecontentsdonotrepresentconventional

generalcarrierorientationmainlyfOrmalesin

companies''｣6）butrepresentactivitiesandroles

characteristicofadmin-PHNs

2・Proposalsfbrthefilture

Theduratｉｏｎｏｆｅｘｐｅｒｉｅｎｃｅａｓａｄｍｉｎ－ＰＨＮｓｗａｓ

significantlyhigherinPrefecturelthanin

PrefectureM,ｂｕｔａｇｅｄｉｄｎｏｔｄｉｆｆｅｒｂｅｔｗｅｅｎｔｈｅ

ｔｗoprefectures・However,sincethisstudyshows

theresultsofsubjectsasawhole,weintendto

perfOrmfUrtheranalysisofdifferencesinand

characteristicsofsubjects，affiliationandcommunity、

Inaddition，thereｉｓａｐｏｓｓｉｂｉｌｉｔｙｔｈａｔｔｈｅ４５

ｉｔｅｍｓｏｆadmin-PHNs，careerorientationcontained

inadequateexpressionsandthecontentsofthese

itemswereinadequate・Infreedescriptions,some

subjectssuggestedthatquestionspresenting

`residents，ｉｎｐａｒａｌｌｅｌｔｏ‘staffmembers,are

inappropriateThereisalsoapossibilitythatthe

employeditemscontainedextensiveexpressions

representinggeneraladmin-PHNsactivity・Inthe

fUture,ascaleshouldbedevelopedafterrevisions

usingexpressionsthatallowcommonunderstanding

andrepresentlimitedactivitiesandroles

characteristicofadmin-PＨＮＳ．

Conclusion

Toclarifymajorstructuralfactorsofthecareer

orientatｉｏｎｆＯｒａｄｍｉｎ－ＰＨＮｓ，wedevelopedour

originalquestionnairebasedontheresultsofour

previousqualitativeinterviewsandperfOrmeda

selfadministeredquestionnairesurveybymaiL

Thesubjectswere750healthnursesworkingin

administrativeagenciesinPrefecturesIandM

and465ofthem（604％）respondedtothe

questionnaire・Thenumberofeffectiveresponses

was422(56.3％)．

Asaresultofprinciplefactoranalysisby

promaxrotation，５interpretablefactorswere

extracted（"orientationtowardsocialrecognition"，

"orientationtowardcommunitycollaboration，，，

``orientationtowardmanagementasaleader,，，

"orientationtowardstability/Compatibility，'，ａｎｄ

"orientationtowardcontribution／service，，),andl8

itemswereselected，Boththereliabilityofthe

constitutionalitemsofeachfactor（α＝0.635-

0.792)andthatofthefactorsasawhole（α＝0.824）

wereconfirmed

The5careerorientationsfOradmin-PHNs

enablethesenursestoreflectontheircareenbut

shouldbefUrtherevaluatedwhentheyareused

fOrdecisionsconcerningthefuturecareer

direction．

Ａｃｋｎｏｗｌｅｄｇｍｅｎｔｓ

Ｗｅｅｘｐｒｅｓｓｄｅｅｐｇｒatitudetoeachchiefin

chargeofadmin-PHNsinPrefectureslandMand

admin-PHNswhocooperatedinthissurvey・Ａ

ｐａｒｔｏｆｔｈｉｓｓｔｕｄｙｗａｓｆＵｎｄｅｄｂｙｔｈｅPfizerhealth

researchincorporatedfOundation．
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行政分野で働く保健師のキャリア志向に関する主要な構成因子

大倉美佳，佐伯和子*，城戸照彦

要
￣

曰

行政分野で働く保健師（行政保健師）のキャリア志向に関する尺度開発を目指した前段
階として，主要な構成因子を明確にすることを目的とし，先行研究の質的面接結果を基に
自作の調査票を作成して調査を行った。Ｉ県とＭ県の行政保健師750名を対象として郵送
による自記式調査を行ったところ，回収数は465（回収率60.4％)，有効回答数は422（有効
回答率56.3％）であった。

プロマックス回転による主因子分析の結果より，「社会的承認志向｣，「地域協働志向｣，
『リーダー的管理志向j，『安定両立志向』，『奉仕貢献志向』といった５因子18項目が抽出さ
れた。各因子の構成項目（α＝0.635～0.792）および因子全体の構成（α＝0.824）ともに信
頼性は確保された。

本研究結果である５つの行政保健師のキャリア志向は，現状における実現可能な選択肢
からのみ考えられた顕在的な志向たちが選定されており，従来からの保健師活動を通した

自らのキャリアを内省することはできるが，本研究結果で抽出された志向だけでなく，こ
れから先の社会`情勢を見極め，地域住民から期待される保健師のあり方を見つめた将来展
望のある志向も含めた内容にしていく必要がある。
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